
 

 42

SEIU/NAGE MEMBER BILL OF RIGHTS AND RESPONSIBILITIES 
IN THE UNION 

 
• The right to have opinions heard and respected, to be informed of Union activity, 

to be educated in Union values and Union skills. 
 

• The right to choose the leaders of the Union in a fair and democratic manner. 
 

• The right to a full accounting of Union dues and the proper stewardship over 
Union resources. 

 
• The right to participate in the Union’s bargaining efforts and to approve Union 

contracts. 
 

• The right to have members' concerns resolved in a fair and expeditious manner. 
 

• The responsibility to help build a strong and more effective labor movement, to 
support the organizing of unorganized workers, to help build a political voice for 
working people, and to stand up for one’s co-workers and all workers. 

 
• The responsibility to be informed about the internal governance of the Union and 

to participate in the conduct of the Union’s affairs. 
 

• The responsibility to contribute to the support of the Union. 
 

• The responsibility to treat all workers and members fairly. 
 

• The responsibility to offer constructive criticism of the Union. 
 


