SEIU/NAGE MEMBERS BILL OF RIGHTS AND
RESPONSIBILITIES ON THE JOB

The right to have work that is worthwhile to society, personally satisfying to the
worker, and which provides a decent standard of living, a healthy and safe
workplace, and the maximum possible employment security.

The right to have a meaningful and protected voice in the design and execution of
one’s work and in the long-term planning by one’s employer as well as the
training necessary to take part in such planning.

The right to fair and equitable treatment on the job.

The right to share fairly in the gains of the employer.

The right to participate fully in the work of the Union on the scope, content and
structure of one’s job.

The responsibility to participate in the Union’s efforts to establish and uphold
collective principles and values for effective workplace participation.

The responsibility to recognize and respect the interests of all Union members
when making decisions about Union goals.

The responsibility to be informed about the industry in which one works and
about the forces that will affect the condition of workers in the industry.

The responsibility to participate fully in the Union’s efforts to expand the voice of
workers on the job.

The responsibility to give fully and fairly of one’s talents and efforts on the job
and to recognize the legitimate goals of one’s employer.
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